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Job Posting /Promotion Opportunity

Fire Department Lieutenant

February 18, 2022

The City of Riverside is seeking to establish an eligibility list for a currently open position of Fulltime Fire Lieutenant.  

A City of Riverside Fire Lieutenant must be willing to work as part of a team and build professional relationships with staff, colleagues, co-workers, elected officials, community leaders, and citizens.  This position requires a physically fit professional who has a passion to provide efficient professional Fire/EMS services with outstanding communication and leadership skills. The Fire Lieutenant works a 24/48 schedule as subject to current union contract.

MINIMUM EDUCATION, KNOWLEDGE, AND EXPERIENCE:
· High School Diploma or equivalent
· At least three (3) years as a Firefighter and three (3) years as an EMT with two (2) years as a Paramedic
· Certification as an Ohio Level 2 Firefighter
· Certification as an Ohio EMT-Paramedic, ACLS, CPR, and EMS operating protocol
· Certification as an Ohio Fire Safety Inspector (within six (6) months of appointment)
· Hazardous Materials Awareness Certification
· National Incident Management System Certification IC-100, 200, 300, 700, 800

Interested candidates shall submit a completed application, resume’ and cover letter expressing their intent by March 18, 2022 to the attention of Fire Chief Daniel Stitzel, no later than 1600 by either email or hard copy. Fire@riversideoh.gov, 1719 Harshman Rd. Riverside OH 45424. The resume’ should reflect the candidates work history, education, training, and abilities to coincide with the attached job description for Fire Dept. Lieutenant. The cover letter should be written not only as an intent to promote, but a self-sell paper for the position highlighting what you have done to prepare yourself for this promotion, how you contribute to the department, and how well your resume’ meets the job description. Any missing documentation or incomplete application will void the applicant from the process. A detailed job description and application can be found at https://www.riversideoh.gov/government/careers/ . If currently serving in equal or higher-level fulltime capacity, lateral entry consideration will be given.








· Entry Wage: $27.32 / hour; Top Step: 28.59 / hour (increases 7/1/22)
· 12 EDOs, 
· Vacation – Ranges 96 hours for entry level to 336 hour/year after 25 years (Vacation accrual credit will be awarded with prior fulltime government service). 
· Sick Leave 6.46 hours per pay. (Accrued sick leave is transferrable with verification from previous local government employer). 
· Holiday Bonus pay
· Health Insurance (HDHP/HRA or PPO) = Employee pays 16% of total premium. Vision & Dental Insurance
· $50,000 life insurance - $50,000 accidental death and dismemberment.

The testing/hiring process shall include but not limited to:
· Assessment center
· Panel Interview
· Chief’s Interview
· Background Investigation
· Physical Agility tests are required prior to offer – current CPAT or equivalent are accepted.

Qualified candidates will be contacted and invited to the process and schedule provided at that time.
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