
The City of Kettering Fire Department is actively recruiting candidates for the position of Firefighter/Paramedic. As a member of our 
full-service department, you’ll play a vital role in fire suppression, emergency medical services, hazardous materials response, technical 
rescue, fire prevention, and equipment maintenance. This challenging and rewarding career offers the opportunity to make a significant 
impact in your community while advancing your skills and expertise.

 

FIREFIGHTER/PARAMEDIC (LATERAL RECRUITMENT)

APPLY HERE!

EQUAL OPPORTUNITY EMPLOYER

The City of Kettering is accepting 
submissions for the position of:

Submission deadline is 5 p.m. on February 24, 2025

Candidates who are interested in this opportunity should apply via our online 
application portal at www.ketteringoh.org/jobs and attach a resume and cover letter. 

Salary up to $102,294 annually

OP&F retirement

24/48 work schedule

Medical, dental, vision and life insurance

Vacation, sick, holiday pay, EDO’s and more

1 scheduled EDO/21-day work cycle

POSITION FEATURES:
• Full-service Fire Department with opportunities to develop 

proficiency in:
• Fire suppression techniques
• Advanced life support and paramedic services
• Technical rescue and hazardous materials operations
• Fire code enforcement and public safety education

• Opportunities for career progression through three levels 
of the Firefighter classification

• Dynamic and team-oriented work environment

QUALIFICATIONS:
• Must be at least 18 years old and a U.S. citizen or valid 

permanent resident
• Hold a valid State of Ohio motor vehicle operator’s license
• High school education or its equivalent

• Physically capable of performing all firefighting 
assignments

• One year of experience as an Ohio Level II Firefighter (or 
out-of-state equivalent) in good standing

• Hold an Ohio Paramedic and Ohio Level II Firefighter 
certification in good standing at the time of appointment

• Ability to complete:
• An approved basic training program
• A prescribed on-board training program
• Certification in accordance with Greater Miami Valley 

EMS Council Standing Orders
• A one-year probationary period

• Willingness to complete annual recurrent training as a 
condition of continued employment

• Maintenance of current state and department-mandated 
certifications, including Hazardous Materials Operations


