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Clayton Fire Department
JOB OPPORTUNITY

The Clayton Fire Department is currently accepting applications for full time Firefighter/Paramedic positions to work a 24/48-hour shift.  Lateral entry applicants accepted.

JOB TITLE:				FIREFIGHTER/PARAMEDIC – FULL TIME 
POSITION DESCRITPION:	Under the direction of a Lieutenant, performs all functions associated with fire suppression, emergency medical service and fire prevention.  
SALARY RANGE:	Firefighter/Paramedic- $61,787- $86,928 dependent upon years of experience, and qualifications.
	Other incentives:
	Educational Bonus in a related field:  AS Degree $800 / BS Degree $1,200
	Yearly Stipend $.25 per regular hour worked for the year $730
	Holiday Pay: 12 holidays for a total of 192 hours of pay, as well as overtime if the employee works on the holiday.
	Attendance Bonus: 12 hours of compensatory time every 6 months for not using leave time for the purpose of illness, sickness, or injury.
	Health Insurance is an HSA with up to 72% of the premium covered through employer contribution each year.
	Total Compensation per pay: $69,515 ($2,673 per pay)- $96,182 ($3,699 per pay)
	4 EPDO (Earned Personal Day Off) 
QUALIFICATIONS:	At the time of application, applicants must possess and provide copies of the following required certifications: (1) Firefighter II- State of Ohio, (2) Paramedic State of Ohio, (3) NIMS ICS-100 and IS 700 training certificates. 
Must obtain a Fire Safety Inspection Certification within two (2) years of appointment or at a time agreed upon by the Fire Chief. 
				Must possess and maintain a valid driver’s license and remain insurable under the City’s 						vehicle insurance plan.
TO APPLY:	Apply by downloading the application and materials online at www.clayton.oh.us. Return the application, resume, and cover letter to Elaine Wittman, Human Resource Manager, at ewittman@clayton.oh.us or by the mail. Applications not received through these methods will not be reviewed during the first consideration.
APPOINTMENT PROCEDURE:	Selection process includes: a review of cover letter and resume. The selection process may include video tests, physical agility, assessment center, oral board, interviews and polygraph.  Candidate will be required to complete a drug screening, criminal background check, a driver’s license, and personal background investigation. Appointment procedure will be based on the number of qualified candidates.  (Fire Chief may waive certain requirements to ensure an adequate candidate pool.)  
POSTING DATE:			October 3, 2025 – October 17, 2025

An Equal Opportunity Employer
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