POSITION OPEN
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TOWNSHIPJ/ FIRE LIEUTENANT
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JOB TITLE: Fire Lieutenant
DEPARTMENT: Fire
NUMBER OF POSITIONS: Establish List (1 Position Currently Available)
HOURS OF WORK: 24/48 hour rotating schedule with an average of 53 hrs per week

SALARY RANGE: Union Contract Employee, Starting Annual Wage $56k-$59k,
Excellent Health Benefits, 7 EDOs, Holiday Pay, Sick Leave

QUALIFICATIONS: « Minimum age 18 « HazMat Operations or higher
» High School Diploma or e Current CPR Certification
Equivalent e Valid Ohio Drivers License
 Associate’s Degree or « NIMS 100, 200, 700, & 800
Demonstrated Supervisory e Current Standing Orders
Experience Equivalency Protocol

e Ohio FFIlI / EMT-P Certification e Valid Ohio Drivers’ License
o Ohio Fire Inspector Certification ¢ Minimum 3 Years Full-Time
Experience

POSITION DESCRIPTION:

Duties include, but are not limited to: platoon supervision, incident command, operation and
maintaining of fire and EMS apparatus to include maintenance of buildings and equipment and other
functions as required by the Fire Chief.

Responsibilities include emergency response to sick and injured patients, fire suppression for the
protection of life and preservation of property, fire and injury prevention, and code enforcement.

TO APPLY: PROCESS:

Submit application (found on our 1. Submit application, resume, and cover letter
website), resume, and cover letter to: 2. Background Check

3. Written Exam: Friday, June 30, 2017 at 0900 hours
Sugarcreek Township Location: 4398 Clyo Road
Annemarie Caudill Exam is Pass/Fail; 70% or Higher Grade is
Human Resource Generalist Required for Advancement in Hiring Process

2090 Ferry Road 4. Physical Abilities Testing
Sugarcreek Township, Ohio 5. Assessment Center: To Be Announced
45305 6. Oral Interviews
7. Fire Chief Interview
After Job Offer, If Applicable
Application Deadline: 8. Drug Test and Physical Testing
1600 hours June 16, 2017 9. Recommendation to Board of Trustees

Final candidates must successfully pass drug/physical testing, background check,
and physical abilities testing prior to hiring consideration by the Board of Trustees.



